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MEYER WERFT

EXECUTIVE SUMMARY

The MEYER WERFT Group expects its suppliers, service providers, and other
business partners to fully comply with fundamental human rights, labor,
environmental, ethical, and legal standards.

This Supplier Code of Conduct defines the binding minimum requirements applicable to
every business relationship with the MEYER WERFT Group. It forms the basis for
responsible, sustainable, and legally compliant cooperation along the entire supply chain.
This Code of Conduct sets out the MEYER WERFT Group’s expectations regarding:

/ the protection of human rights,

/ fair and safe working conditions,

/ environmental and climate protection,

/ ethical and lawful business conduct and

/ the fulfilment of due diligence obligations within supply chains.

Compliance with this Code of Conduct constitutes a material contractual obligation.
Depending on the nature and severity of a violation, breaches may result in remedial
measures, contractual sanctions or even the termination of the business relationship.
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CHAPTER 1

OUR SELF-
UNDERSTANDING

The MEYER WERFT Group is aware of its entrepreneurial responsibility towards
people, the environment and society. As an internationally operating group with
complex supply chains, the MEYER WERFT Group is committed to responsible,
sustainable and lawful conduct.

This Supplier Code of Conduct specifies the fundamental values and principles that the
MEYER WERFT Group expects its suppliers to uphold. It is aligned with relevant human
rights conventions, the core labor standards of the International Labor Organization
(ILO), applicable national and international laws, regulations, conventions and collective
bargaining agreements, as well as the MEYER WERFT Group’s own business principles.

Furthermore, the MEYER WERFT Group Supplier Code of Conduct considers the
requirements of the German Supply Chain Due Diligence Act (Lieferketten-
sorgfaltspflichtengesetz — LkSG) and relevant international ESG standards (ESG meaning
Environment, Social and Governance). The objective is to ensure the effective
implementation of human rights and environmental due diligence obligations along
supply chains.

The MEYER WERFT Group expects contractors, suppliers and other business partners
(hereinafter: “Suppliers”) not only to implement these principles within their own
operations but also to appropriately pass them on throughout their own supply chains.
Suppliers are expected to promote the protection of human rights, social rights, en-
vironmental protection, and ethical and compliance-related requirements to the same
degree to which the MEYER WERFT Group has committed itself in its internal Code of
Conduct and its Human Rights Policy Statement.

OUR FOUNDATION

Entering into a business relationship with the MEYER WERFT Group requires
the Supplier to acknowledge, implement, and actively ensure compliance
with this Code of Conduct.

5 CODE OF CONDUCT
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CHAPTER 2

SCOPE

AND RESPONSIBILITIES

SCOPE OF APPLICATION

This Code of Conduct applies to all sup-
pliers, service providers, and other
business partners of the MEYER WERFT
Group, regardless of their legal form,
registered office, or the nature of the
services provided. It applies to all con-
tractors along the supply chain, including
subcontractors and lower-tier  sub-
contractor, temporary employment agen-
cies and personnel service providers, and
any other third parties acting on behalf
of or at the instruction of a supplier. The
Supplier is obligated to appropriately
pass on the requirements of this Code of
Conduct to its own suppliers and
subcontractors and to ensure their com-
pliance. This Code of Conduct applies in
addition  to individual  contractual
agreements. In the event of any conflicts
between this Code and contractual
provisions, the MEYER WERFT Group
shall apply the stricter standard.
Statutory  obligations  always  take
precedence and are not limited by this
Code.
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SUPPLIER RESPONSIBILITIES

The Supplier bears responsibility for
complying with this Code of Conduct
within its own operations and on a risk-
based approach throughout its supply
chain. The Supplier commits to inform
and appropriately train its employees
regarding the content of this Code of
Conduct, implement suitable organi-
zational measures to ensure and monitor
compliance, identify and assess risks
related to human rights, working con-
ditions, and environmental matters, and
address identified risks through suitable
preventive and remedial actions. The
Supplier further agrees to reasonably
support the MEYER WERFT Group in ful-
filling its statutory due diligence ob-
ligations and to provide relevant in-
formation, documentation, and evi-
dence upon request.

FOR SUPPLIERS OF THE MEYER WERFT GROUP



CHAPTER 2

SCOPE
AND RESPONSIBILITIES
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SUPPLIER RESPONSIBILITIES

—  Where conflicts arise between
economic interests, scheduling require-
ments, or other operational consider-
ations on the one hand and human rights
concerns on the other, the respect,
protection, and safeguarding of human
rights shall take precedence. The Supplier
shall ensure that decisions along its
supply chain reflect this priority and shall
document the underlying considerations
in a comprehensible manner. This priority
applies in situations involving risks to life,
limb, physical integrity, liberty, freedom
of  association or risks  affecting
particularly vulnerable groups of people.

FOR SUPPLIERS OF THE MEYER WERFT GROUP
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CHAPTER 3

UMAN RIG

TS AND

WORKING CONDITIONS

The Supplier commits to respecting and protecting internationally recognized

human rights and to refraining from causing or contributing to violations of

such rights, whether directly or indirectly. The relevant standards include the

core labor standards of the International Labor Organization (ILO) and

applicable national and international human rights provisions. The Supplier

ensures that these principles are upheld by all managers, employees and third

parties engaged by the Supplier.

PROHIBTION OF FORCED LABOR AND
MODERN SLAVERY

All forms of forced labor, compulsory
labor, debt bondage, human trafficking,
involuntary prison labor, forced pros-
titution or any other form of modern
slavery are strictly prohibited. The
Supplier ensures that employment is
voluntary, no identity documents, work
permits, or personal items are withheld,
no unlawful deposits, recruitment fees or
comparable dependencies are imposed
and employees may terminate their emp-
loyment in accordance with applicable
legal requirements.

10 CODE OF CONDUCT

PROHIBITION OF CHILD LABOR

Child labor is strictly prohibited. The
Supplier commits to respect the ap-
plicable statutory minimum working age
and to comply with the requirements of
the relevant ILO conventions, particu-
larly those concerning the worst forms
of child labor.

FOR SUPPLIERS OF THE MEYER WERFT GROUP



CHAPTER 3

HUMAN RIGHTS AND
WORKING CONDITIONS

EQUAL TREATMENT AND

NON-DISCRIMINATION
Equal opportunities, equal treatment and

tolerance shall be ensured and actively
promoted. The Supplier shall refrain from
any form of discrimination against its
employees and shall treat them equally
regardless of ethnic, national or social
origin, skin color, age, gender, religion,
belief, nationality, health status, dis-
ability, sexual orientation, political opin-
ion or any other protected characteristic.
Recruitment, employment, and develop-
ment decisions shall be based solely on
qualifications and abilities

FREEDOM OF ASSOCIATION AND
COLLECTIVE BARGAINING

The Supplier respects the right of
employees to form, join, or refrain from
joining trade unions or employee
representative bodies. The exercise of
these rights shall not result in any
disadvantage, retaliation, or other
adverse consequences.

11 CODE OF CONDUCT

WORKING HOURS, RENUMERATION
AND MINIMUM SOCIAL STANDARD
The Supplier shall ensure compliance
with the statutory maximum working
hours and minimum rest periods
applicable in the relevant country. The
Supplier is committed to pay its
employees at least the remuneration
required (“minimum wage”) under
applicable  statutory and collective
bargaining provisions. Wages shall be
paid in full, on time and transparently.
Unlawful deductions are prohibited.
Upon request, the Supplier shall provide
the MEYER WERFT Group with suitable
and verifiable evidence proving that the
required remuneration has been duly
paid.

PROHIBITION OF UNLAWFUL
EVICTION

Unlawful eviction and unlawful
deprivation of land, forests, or waters,
including the construction on or other
use of land, forests or waters used to
secure the livelihood of individuals, are
prohibited.

FOR SUPPLIERS OF THE MEYER WERFT GROUP



CHAPTER 3

HUMAN RIGHTS AND
WORKING CONDITIONS

USE OF QUALIFIED SECURITY
SERVICES

Where private or public security forces
are employed or utilized, the Supplier
shall ensure adequate instruction and
oversight to prevent human rights vio-
lations, including torture, cruel, inhuman
or degrading treatment, injury to life or
limb, or any interference with freedom of
association and collective bargaining.

APPLICABLE LAW FOR ACTIVITIES IN
GERMANY

Where the Supplier performs services for
the MEYER WERFT Group within the
territory of the Federal Republic of
Germany, the Supplier shall comply with
all mandatory German statutory pro-
visions, regardless of the Supplier's
domicile. This includes the requirements
of German labor and social law, in-
cluding regulations on working hours,
minimum wages, occupational health
and safety, temporary employment, im-
migration and employment law, as well
as relevant collective bargaining agree-
ments and public law requirements. The
Supplier shall ensure that personnel and
subcontractors deployed are lawfully
employed and that all required permits,
approvals, and documentation are in
place.
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ADEQUATE ACCOMODATION AND
HOUSING

Accommodation and housing provided to
employees of the Supplier must meet the
minimum standards for adequate living
conditions. Housing is considered ade-
guate if it complies at least with the
guidelines of the competent local
authorities and the laws and regulations
of the country in which the work is
performed. The Supplier accepts and
implements the guidelines issued by the
relevant authorities and all obligations
arising therefrom.

FOR SUPPLIERS OF THE MEYER WERFT GROUP
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CHAPTER 4

OCCUPATIONAL
HEALTH AND SAFETY

The protection of the life and health of employees has the highest priority in all
activities carried out for the MEYER WERFT Group. The Supplier is committed to
ensure the safety and health protection of its employees and to complying with

all applicable statutory, regulatory and occupational insurance requirements

relating to occupational health and safety.

ORGANIZATION OF OCCUPATIONAL
HEALTH AND SAFETY

The Supplier shall ensure that an
appropriate occupational safety manage-
ment system is established. This includes
the designation of responsible persons
for occupational health and safety, the
performance and documentation of risk
assessments, the definition of suitable
protective measures and the regular
review of the effectiveness of such
measures.

-
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INSTRUCTION AND QUALIFICATION
The Supplier shall ensure that all
employees receive  appropriate in-
struction prior to commencing their work
and regularly during employment. Trai-
ning shall cover job specific hazards, re-
quired protective measures and conduct
in hazardous or emergency situations.
Employees may only be deployed if they
are  professionally competent and
adequately qualified for the respective
activity.

FOR SUPPLIERS OF THE MEYER WERFT GROUP



CHAPTER 4

OCCUPATIONAL
HEALTH AND SAFETY

PERSONAL PROTECTIVE EQUIPMENT
AND SAFE WORK EQUIPMENT

The Supplier shall provide suitable
personal protective equipment free of
charge and ensure its proper use. Work
equipment, machinery, and tools must
comply with applicable legal require-
ments, be inspected regularly, and be
maintained in a safe condition.

OCCUPATIONAL MEDICAL CARE AND
ACCIDENT PREVENTION

The Supplier shall ensure compliance
with statutory requirements relating to
occupational medical care and accident
prevention. Work accidents, near misses,
and safety relevant incidents shall be
appropriately documented, analyzed and
prevented through suitable corrective
measures. If any of the above incidents
occur on premises of the MEYER WERFT
Group, the Supplier has to report such
incidents to the relevant departments of
the MEYER WERFT Group.
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COOPERATION AND AUTHORITY

TO ISSUE INSTRUCTIONS
The Supplier is committed to complying

with all applicable safety and site
regulations when operating on MEYER
WERFT Group premises. Instructions
issued by the MEYER WERFT Group or by
its authorized representatives to prevent
hazards or ensure compliance with occu-
pational safety requirements must be
implemented without delay. The MEYER
WERFT Group reserves the right to
suspend activities or to exclude in-
dividuals from performing work in the
event of serious or repeated violations of
occupational safety regulations.

FOR SUPPLIERS OF THE MEYER WERFT GROUP
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CHAPTER 5

ENVIRONMENTAL AND
CLIMATE PROTECTION

GENERAL PRINCIPLE AND COMPLIANCE WITH ENVIRONMENTAL
REGULATIONS

The Supplier shall act in an environmentally responsible manner and shall
implement appropriate organizational measures to prevent or minimize
environmental impacts. The Supplier shall ensure compliance with all national
and international environmental laws and regulations applicable to its
activities. This includes requirements relating to emissions, waste, hazardous
substances, wastewater, noise and the protection of soil, water and air. The
Supplier shall obtain, maintain, and keep valid all necessary permits, licenses
and notifications.

17 CODE OF CONDUCT
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CHAPTER 5

ENVIROMENTAL AND
CLIMATE PROTECTION

RESOURCE CONSERVATION AND
ENVIRONMENTAL MANAGEMENT

The Supplier shall make reasonable
efforts to reduce the consumption of
natural  resources and to limit
environmentally harmful impacts arising
from its operations. Where appropriate
and feasible, the Supplier shall imple-
ment organizational measures for the
structured management of environ-
mentally relevant aspects of its business
activities.

DYNAMIC LEGAL REFERENCE -
NATIONAL AND EUROPEAN
ENVIRONMENTAL OBLIGATIONS

The Supplier is committed to complying
with all environmental due diligence,
documentation, evidence retention, and
information obligations arising from
current or future national or European
legal requirements. This applies ir-
respective of whether such obligations
are expressly mentioned in this Code of
Conduct.
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DUTY TO ADAPT TO CHANGING
LEGAL REQUIREMENTS

If environmental legal requirements
change or new obligations arise, the
Supplier shall adjust its internal
processes, procedures, and docu-
mentation accordingly. The extent of
such adjustments depends on the na-
ture, scope and risk associated with the
respective activity as well as on the
applicable statutory requirements.

SUPPLIER DUTY TO COOPERATE

The Supplier is committed to reasonably
supporting the MEYER WERFT Group in
fulfilling its statutory environmental
obligations. This includes the duty to
provide relevant information, de-
clarations, and evidence upon request,
disclose information relating to the
origin, extraction, processing or supply
chains of materials and products used,
where required by law, and cooperate in
audits, assessments, or risk based
analyses.

FOR SUPPLIERS OF THE MEYER WERFT GROUP
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CHAPTER 6

BUSINESS ETHICS
AND COMPLIANCE

The Supplier is committed to conducting its business with integrity,
transparency, and in compliance with all applicable laws. All business activities
shall be carried out in accordance with applicable statutory provisions,
regulatory requirements, and generally recognized ethical standards. The
Supplier shall implement suitable organizational measures to prevent, detect,
and appropriately address compliance violations.

ANTI-CORRUPTION AND ANTI-BRIBERY

The Supplier shall not tolerate any form of corruption, bribery, undue advantage or
extortion. The Supplier shall refrain from fraudulent behavior, corruption, extortion and
bribery in any form and shall ensure that any payments, gifts or other benefits offered to
customers (including employees of the MEYER WERFT Group), public officials or other
parties comply with all applicable anti-corruption and anti-bribery laws in all jurisdictions
where the Supplier conducts business. Benefits, gifts or invitations may only be granted
within the legally permissible and commercially appropriate scope.

CONFLICTS OF INTEREST
Potential or actual conflicts of interest that may affect cooperation with the MEYER
WERFT Group must be disclosed without delay and appropriately addressed.

20 CODE OF CONDUCT
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CHAPTER 6

BUSINESS ETHICS
AND COMPLIANCE

FAIR COMPETITION AND ANTITRUST
LAW

The Supplier shall adhere to the
principles of fair competition and comply
with all laws and regulations designed to
maintain and promote competition,
including  applicable  antitrust and
competition laws. These rules prohibit
agreements or other activities with
competitors aimed at influencing prices
or terms, allocating markets or
customers, or otherwise restricting free
and open competition. They further
prohibit ~ agreements  that  restrict
customers’ freedom to set resale prices
or conditions independently.
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PROTECTION OF CONFIDENTIAL
BUSINESS INFORMATION AND TRADE
SECRETS

The Supplier shall protect all confidential
information, business information and
trade secrets obtained during the
business relationship. Disclosure to third
parties or any other use is permitted only
if contractually agreed, legally required
or expressly authorized by the MEYER
WERFT Group in writing. If the Supplier
identifies or suspects vulnerabilities or
information security incidents that may
affect the security of MEYER WERFT
information or assets, the Supplier is
obligated to report the matter to the
relevant MEYER WERFT departments (in
case of doubt, the usual contact person)
and to the designated reporting office
via e-mail at:
servicedesk@meyserviceportal.com.

FOR SUPPLIERS OF THE MEYER WERFT GROUP



CHAPTER 6

BUSINESS ETHICS
AND COMPLIANCE

COMPLIANCE-ORGANIZATION

AND TRAINING

The Supplier is committed to informing
its employees of the compliance re-
quirements relevant to them and where
necessary to providing adequate training.
The Supplier shall ensure that violations
of statutory or ethical requirements are
addressed internally and that suitable
corrective measures are implemented.
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DATA PROTECTION AND
INFORMATION SECURITY

The Supplier shall ensure that personal
data is processed in accordance with all
applicable data protection regulations.
Appropriate technical and organizational
measures must be implemented to
protect data against unauthorized
access, loss or misuse.
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CHAPTER 7

SUPPLY CHAIN AND
SUBCONTRACTORS
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GENERAL PRINCIPLE AND SELECTION AND ENGAGEMENT
OF SUBCONTRACTORS

The Supplier is responsible for ensuring compliance with this Code of Conduct
not only within its own operations but also, on a risk-based approach,
throughout its supply chain. The Supplier's responsibility does not end with
the engagement of subcontractors or other third parties. The Supplier is
committed to selecting subcontractors, subsuppliers, and other third parties
based on objective, transparent, and risk-oriented criteria. Human rights, labor
law, environmental, and compliance related risks must be appropriately
considered during the selection process.

24 CODE OF CONDUCT
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CHAPTER 7

SUPPLY CHAIN AND
SUBCONTRACTORS

DELEGATION OF OBLIGATIONS

The Supplier commits to passing on the
essential provisions of this Code of Con-
duct to its subcontractors and any other
third parties involved in the performance
of services. The Supplier shall ensure that
corresponding obligations are contrac-
tually agreed upon.

MONITORING AND CONTROL

The Supplier shall implement suitable and
reasonable measures to verify that sub-
contractors comply with the obligations
passed on to them. The type and extent
of such measures shall depend on the
respective risk, the nature of the service,
and the subcontractor’s position within
the supply chain.
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OBLIGATION TO COOPERATE WITH
THE MEYER WERFT GROUP

The  Supplier is committed to
establishing ~and  maintaining  an
adequate and effective risk management
system for its supply chain. This system
shall ensure adherence to human rights
standards, environmental requirements,
fair working conditions and compliance
obligations throughout all relevant
stages of the supply chain. As part of
this risk management system, the
Supplier shall regularly conduct a risk-
based analysis of its supply chain. This
includes identifying, assessing, and
prioritizing potential human rights,
environmental, labor and compliance
related risks. The intensity of the analysis
and subsequent measures depends on
the risk profile, the nature of the
relevant service and the subcontractor’s
position within the supply chain. To
avoid or minimize identified risks, the
Supplier  shall  implement  suitable
preventive measures, including risk-
based assessments, audits, supplier
meetings and the use of appropriate
monitoring tools.

FOR SUPPLIERS OF THE MEYER WERFT GROUP



CHAPTER 7

SUPPLY CHAIN AND
SUBCONTRACTORS

OBLIGATION TO COOPERATE WITH
THE MEYER WERFT GROUP

—  The Supplier shall ensure that
subcontractors are bound by
corresponding obligations and comply
with the requirements set out in this
Code. Where risks or violations are
identified, the Supplier shall promptly
implement appropriate corrective mea-
sures to eliminate or minimize the
violation and prevent future breaches.
The Supplier shall document the mea-
sures taken within its risk management
system in a comprehensible manner.
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control measures and shall support risk-
based assessments, analyses or audits.
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CHAPTER 7

SUPPLY CHAIN AND
SUBCONTRACTORS

COOPERATION AND ESCALATION

The Supplier is committed to cooperating
constructively with the MEYER WERFT
Group in implementing preventive and
corrective measures. The Supplier shall
inform the MEYER WERFT Group without
delay of any identified violations or
substantiated indications of violations of
this Code of Conduct or relevant legal
obligations  within its  supplychain.
Furthermore, the Supplier shall promptly
notify the MEYER WERFT Group if
regulatory investigations, judicial pro-
ceedings, substantiated NGO reports, or
media  inquiries involve allegations
relevant under this Code against the
Supplier or material subcontractors. The
Supplier shall cooperate in clarifying the
facts, grant access to relevant docu-
mentation, facilitate discussions with
responsible personnel and where legally
permissible coordinate external com-
munication with the MEYER WERFT
Group to avoid reputational and
consequential damages and to expedite
effective corrective measures. If cor-
rective measures are not implemented
within a reasonable period or co-
operation is not ensured, the MEYER
WERFT Group reserves the right to take
appropriate contractual or organizational
measures.
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HANDLING IDENTIFIED VIOLATIONS

If violations of this Code of Conduct or
of statutory obligations are identified
within the supply chain, the Supplier
shall implement appropriate corrective
measures. Such measures include the
termination or cessation of the criticized
practices and where necessary, the
adjustment of cooperation with affected
subcontractors.

FOR SUPPLIERS OF THE MEYER WERFT GROUP
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CHAPTER 8

RISK ANALYSIS, PREVENTION
AND REMEDIATION

The Supplier is committed to appropriately identifying, assessing, and addressing
risks concerning human rights, working conditions, environmental matters and
ethical and lawful conduct within its business operations. The type and scope of
measures shall depend on the respective risk, the nature of the activity, the
Supplier’s level of influence and its position within the supply chain.

RISK IDENTIFICATION AND
ASSESSMENT

The Supplier shall cooperate in risk
assessments where required to fulfil
statutory or contractual due diligence ob-
ligations. This includes the duty to
provide relevant information on its own
business operations and on sub-
contractors used upon request; disclose
known or identifiable risks without delay;
appropriately consider changes in the risk
landscape.

29 CODE OF CONDUCT
FOR SUPPLIERS OF THE MEYER WERFT GROUP



09

COMPLAINT AND
WHISTLEBLOWING
SYSTEM



CHAPTER 9

COMPLAINT AND
WHISTLEBLOWING SYSTEM

Complaint and whistleblowing mechanisms serve to identify risks and violations

at an early stage and to enable timely remediation. They form an essential

component of responsible corporate governance. Where legal obligations exist,

the Supplier shall ensure that the reporting of potential violations of statutory

provisions, this Code of Conduct, or other serious misconduct is possible and

treated with due seriousness.

ACCESS TO COMPLAINT MECHANISMS
The Supplier shall ensure that employees,
temporary workers, subcontractors and
other persons affected by its business
activities have the opportunity to report
concerns or violations through ap-
propriate channels.

PROTECTION AGAINST
DISCRIMINATION

The  Supplier shall  ensure  that
whistleblowers who report concerns in
good faith do not suffer any dis-
advantage, retaliation, or other adverse
treatment. Any form of reprisals against
whistleblowers is strictly prohibited.

31 CODE OF CONDUCT

COOPERATION WITH THE MEYER
WERFT GROUP

The Supplier agrees to inform the MEYER
WERFT Group of material reports or
identified violations, insofar as such
disclosure is legally permissible and
factually necessary. The Supplier further
acknowledges that reports may also be
submitted through complaint or whistle-
blowing systems established by the
MEYER WERFT Group.

FOR SUPPLIERS OF THE MEYER WERFT GROUP
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CHAPTER 10

AUDITS, CONTROLS

AND EVIDENCE

The Supplier is committed to demonstrating compliance with this Code of

Conduct in an appropriate manner upon request.

PARTICIPATION IN EXAMINATIONS
The Supplier commits to reasonably
cooperating in  risk-based  audits,
assessments, or evaluations conducted by
the MEYER WERFT Group or third parties
authorized by it. This includes providing
relevant documents and information,
enabling discussions with responsible
contact persons and supporting the
evaluation of preventive and corrective
measures. The type, scope, and
frequency of audits shall depend on the
respective risk, the nature of the service
and the significance of the business
relationship.

CONSEQUENCES OF LACK OF
COOPERATION

Insufficient or refused cooperation in
audits, inspections, evidence requests, or
in the performance of risk analyses and
risk assessments related to the supply
chain may be considered a violation of
this Code of Conduct.

33 CODE OF CONDUCT

CONDUCTING AUDITS

Audits may be conducted with prior
notice or — where objectively justified
— without prior notice. In doing so, the
legitimate interests of the Supplier, par-
ticularly business and trade secrets as
well as data protection requirements are
appropriately respected.

DOCUMENTATION AND EVIDENCE
OBLIGATIONS

The Supplier shall retain all documents
relevant to compliance with this Code of
Conduct for an appropriate period.
Upon request, the Supplier shall provide
the MEYER WERFT Group with suitable
evidence, insofar as this is necessary to
fulfil statutory or contractual obligations.

FOR SUPPLIERS OF THE MEYER WERFT GROUP
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CHAPTER 11

SANCTIONS
AND CONSEQUENCES

Compliance with this Code of Conduct constitutes a material contractual
obligation of the Supplier. Violations of this Code of Conduct may result in
appropriate consequences, depending on the nature, severity and duration of
the violation as well as the degree of fault attributable to the Supplier.

GRADUATED MEASURES
In the event of identified violations, the MEYER WERFT Group reserves the right to
take the following measures:

/ request for a formal statement,

/ agreement on and monitoring corrective action or remediation plans,
/ contractual conditions or restrictions,

/ temporary suspension of cooperation,

/ exclusion of individual persons from performing work,

/ termination of the business relationship.

The type and extent of measures shall be determined on a case-by-case basis and
in accordance with the principle of proportionality.

Where serious violations of human rights or environmental obligations are
identified which cannot be remedied or effectively minimized within a reasonable
period despite adequate corrective measures, the MEYER WERFT Group reserves
the right to terminate the business relationship for good cause.

NO LIMITATION OF ADDITONAL RIGHTS

Any further contractual, statutory or other rights of the MEYER WERFT Group
remain unaffected. In particular, the right to claim damages or to terminate the
contractual relationship for good cause remains unaffected.

CONTINUED VALIDITY AND EFFECTIVENESS
If any provision of this Supplier Code of Conduct is or becomes invalid, illegal, or

unenforceable, in whole or in part, the validity and enforceability of the remaining
provisions shall not be affected. The invalid, illegal, or unenforceable provision
shall be deemed modified to the minimum extent necessary to make it valid, legal,
and enforceable while preserving its original intent as closely as possible. If such
modification is not possible, the provision shall be deemed severed from this Code
of Conduct.

35 CODE OF CONDUCT
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	PREAMBLE AND  SELF UNDERSTANDING
	CHAPTER 1

	OUR SELF-UNDERSTANDING
	The MEYER WERFT Group is aware of its entrepreneurial responsibility towards people, the environment and society. As an internationally operating group with complex supply chains, the MEYER WERFT Group is committed to responsible, sustainable and lawful conduct.
	OUR FOUNDATION
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	SCOPE  AND RESPONSIBILITIES
	CHAPTER 2

	SCOPE AND RESPONSIBILITIES
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	SCOPE AND RESPONSIBILITIES
	SUPPLIER RESPONSIBILITIES → Where conflicts arise between economic interests, scheduling require-ments, or other operational consider-ations on the one hand and human rights concerns on the other, the respect, protection, and safeguarding of human rights shall take precedence. The Supplier shall ensure that decisions along its supply chain reflect this priority and shall document the underlying considerations in a comprehensible manner. This priority applies in situations involving risks to life, limb, physical integrity, liberty, freedom of association or risks affecting particularly vulnerable groups of people.
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	HUMAN RIGHTS AND  WORKING CONDITIONS
	CHAPTER 3

	HUMAN RIGHTS AND WORKING CONDITIONS
	The Supplier commits to respecting and protecting internationally recognized human rights and to refraining from causing or contributing to violations of such rights, whether directly or indirectly. The relevant standards include the core labor standards of the International Labor Organization (ILO) and applicable national and international human rights provisions. The Supplier ensures that these principles are upheld by all managers, employees and third parties engaged by the Supplier.
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	HUMAN RIGHTS AND WORKING CONDITIONS
	EQUAL TREATMENT AND NON-DISCRIMINATION
	Equal opportunities, equal treatment and tolerance shall be ensured and actively promoted. The Supplier shall refrain from any form of discrimination against its employees and shall treat them equally regardless of ethnic, national or social origin, skin color, age, gender, religion, belief, nationality, health status, dis-ability, sexual orientation, political opin-ion or any other protected characteristic. Recruitment, employment, and develop-ment decisions shall be based solely on qualifications and abilities
	WORKING HOURS, RENUMERATION AND MINIMUM SOCIAL STANDARD The Supplier shall ensure compliance with the statutory maximum working hours and minimum rest periods applicable in the relevant country. The Supplier is committed to pay its employees at least the remuneration required (“minimum wage”) under applicable statutory and collective bargaining provisions. Wages shall be paid in full, on time and transparently. Unlawful deductions are prohibited. Upon request, the Supplier shall provide the MEYER WERFT Group with suitable and verifiable evidence proving that the required remuneration has been duly paid.
	FREEDOM OF ASSOCIATION AND COLLECTIVE BARGAINING The Supplier respects the right of employees to form, join, or refrain from joining trade unions or employee representative bodies. The exercise of these rights shall not result in any disadvantage, retaliation, or other adverse consequences.
	PROHIBITION OF UNLAWFUL EVICTION Unlawful eviction and unlawful deprivation of land, forests, or waters, including the construction on or other use of land, forests or waters used to secure the livelihood of individuals, are prohibited.
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	HUMAN RIGHTS AND WORKING CONDITIONS
	USE OF QUALIFIED SECURITY SERVICES Where private or public security forces are employed or utilized, the Supplier shall ensure adequate instruction and oversight to prevent human rights vio-lations, including torture, cruel, inhuman or degrading treatment, injury to life or limb, or any interference with freedom of association and collective bargaining.
	ADEQUATE ACCOMODATION AND HOUSING Accommodation and housing provided to employees of the Supplier must meet the minimum standards for adequate living conditions. Housing is considered ade-quate if it complies at least with the guidelines of the competent local authorities and the laws and regulations of the country in which the work is performed. The Supplier accepts and implements the guidelines issued by the relevant authorities and all obligations arising therefrom.
	APPLICABLE LAW FOR ACTIVITIES IN GERMANY Where the Supplier performs services for the MEYER WERFT Group within the territory of the Federal Republic of Germany, the Supplier shall comply with all mandatory German statutory pro-visions, regardless of the Supplier’s domicile. This includes the requirements of German labor and social law, in-cluding regulations on working hours, minimum wages, occupational health and safety, temporary employment, im-migration and employment law, as well as relevant collective bargaining agree-ments and public law requirements. The Supplier shall ensure that personnel and subcontractors deployed are lawfully employed and that all required permits, approvals, and documentation are in place.
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	OCCUPATIONAL HEALTH AND SAFETY
	CHAPTER 4

	OCCUPATIONAL HEALTH AND SAFETY
	The protection of the life and health of employees has the highest priority in all activities carried out for the MEYER WERFT Group. The Supplier is committed to ensure the safety and health protection of its employees and to complying with all applicable statutory, regulatory and occupational insurance requirements relating to occupational health and safety.
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	OCCUPATIONAL HEALTH AND SAFETY
	PERSONAL PROTECTIVE EQUIPMENT AND SAFE WORK EQUIPMENT The Supplier shall provide suitable personal protective equipment free of charge and ensure its proper use. Work equipment, machinery, and tools must comply with applicable legal require-ments, be inspected regularly, and be maintained in a safe condition.
	COOPERATION AND AUTHORITY TO ISSUE INSTRUCTIONS
	The Supplier is committed to complying with all applicable safety and site regulations when operating on MEYER WERFT Group premises. Instructions issued by the MEYER WERFT Group or by its authorized representatives to prevent hazards or ensure compliance with occu-pational safety requirements must be implemented without delay. The MEYER WERFT Group reserves the right to suspend activities or to exclude in-dividuals from performing work in the event of serious or repeated violations of occupational safety regulations.
	OCCUPATIONAL MEDICAL CARE AND ACCIDENT PREVENTION The Supplier shall ensure compliance with statutory requirements relating to occupational medical care and accident prevention. Work accidents, near misses, and safety relevant incidents shall be appropriately documented, analyzed and prevented through suitable corrective measures. If any of the above incidents occur on premises of the MEYER WERFT Group, the Supplier has to report such incidents to the relevant departments of the MEYER WERFT Group.
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	ENVIRONMENTAL AND  CLIMATE PROTECTION
	ENVIRONMENTAL AND CLIMATE PROTECTION
	GENERAL PRINCIPLE AND COMPLIANCE WITH ENVIRONMENTAL REGULATIONS
	The Supplier shall act in an environmentally responsible manner and shall implement appropriate organizational measures to prevent or minimize environmental impacts. The Supplier shall ensure compliance with all national and international environmental laws and regulations applicable to its activities. This includes requirements relating to emissions, waste, hazardous substances, wastewater, noise and the protection of soil, water and air. The Supplier shall obtain, maintain, and keep valid all necessary permits, licenses and notifications.
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	ENVIROMENTAL AND CLIMATE PROTECTION
	RESOURCE CONSERVATION AND ENVIRONMENTAL MANAGEMENT The Supplier shall make reasonable efforts to reduce the consumption of natural resources and to limit environmentally harmful impacts arising from its operations. Where appropriate and feasible, the Supplier shall imple-ment organizational measures for the structured management of environ-mentally relevant aspects of its business activities.
	DUTY TO ADAPT TO CHANGING LEGAL REQUIREMENTS If environmental legal requirements change or new obligations arise, the Supplier shall adjust its internal processes, procedures, and docu-mentation accordingly. The extent of such adjustments depends on the na-ture, scope and risk associated with the respective activity as well as on the applicable statutory requirements.
	DYNAMIC LEGAL REFERENCE - NATIONAL AND EUROPEAN ENVIRONMENTAL OBLIGATIONS The Supplier is committed to complying with all environmental due diligence, documentation, evidence retention, and information obligations arising from current or future national or European legal requirements. This applies ir-respective of whether such obligations are expressly mentioned in this Code of Conduct.
	SUPPLIER DUTY TO COOPERATE The Supplier is committed to reasonably supporting the MEYER WERFT Group in fulfilling its statutory environmental obligations. This includes the duty to provide relevant information, de-clarations, and evidence upon request, disclose information relating to the origin, extraction, processing or supply chains of materials and products used, where required by law, and cooperate in audits, assessments, or risk based analyses.
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	BUSINESS ETHICS AND COMPLIANCE
	CHAPTER 6

	BUSINESS ETHICS AND COMPLIANCE
	The Supplier is committed to conducting its business with integrity, transparency, and in compliance with all applicable laws. All business activities shall be carried out in accordance with applicable statutory provisions, regulatory requirements, and generally recognized ethical standards. The Supplier shall implement suitable organizational measures to prevent, detect, and appropriately address compliance violations.
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	BUSINESS ETHICS AND COMPLIANCE
	FAIR COMPETITION AND ANTITRUST LAW The Supplier shall adhere to the principles of fair competition and comply with all laws and regulations designed to maintain and promote competition, including applicable antitrust and competition laws. These rules prohibit agreements or other activities with competitors aimed at influencing prices or terms, allocating markets or customers, or otherwise restricting free and open competition. They further prohibit agreements that restrict customers’ freedom to set resale prices or conditions independently.
	PROTECTION OF CONFIDENTIAL BUSINESS INFORMATION AND TRADE SECRETS The Supplier shall protect all confidential information, business information and trade secrets obtained during the business relationship. Disclosure to third parties or any other use is permitted only if contractually agreed, legally required or expressly authorized by the MEYER WERFT Group in writing. If the Supplier identifies or suspects vulnerabilities or information security incidents that may affect the security of MEYER WERFT information or assets, the Supplier is obligated to report the matter to the relevant MEYER WERFT departments (in case of doubt, the usual contact person) and to the designated reporting office via e-mail at:  servicedesk@meyserviceportal.com.
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	BUSINESS ETHICS AND COMPLIANCE
	COMPLIANCE-ORGANIZATION AND TRAINING The Supplier is committed to informing its employees of the compliance re-quirements relevant to them and where necessary to providing adequate training. The Supplier shall ensure that violations of statutory or ethical requirements are addressed internally and that suitable corrective measures are implemented.
	DATA PROTECTION AND INFORMATION SECURITY The Supplier shall ensure that personal data is processed in accordance with all applicable data protection regulations. Appropriate technical and organizational measures must be implemented to protect data against unauthorized access, loss or misuse.
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	SUPPLY CHAIN AND SUBCONTRACTORS
	SUPPLY CHAIN AND SUBCONTRACTORS
	GENERAL PRINCIPLE AND SELECTION AND ENGAGEMENT OF SUBCONTRACTORS
	The Supplier is responsible for ensuring compliance with this Code of Conduct not only within its own operations but also, on a risk-based approach, throughout its supply chain. The Supplier’s responsibility does not end with the engagement of subcontractors or other third parties. The Supplier is committed to selecting subcontractors, subsuppliers, and other third parties based on objective, transparent, and risk-oriented criteria. Human rights, labor law, environmental, and compliance related risks must be appropriately considered during the selection process.
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	SUPPLY CHAIN AND SUBCONTRACTORS
	DELEGATION OF OBLIGATIONS The Supplier commits to passing on the essential provisions of this Code of Con-duct to its subcontractors and any other third parties involved in the performance of services. The Supplier shall ensure that corresponding obligations are contrac-tually agreed upon.
	OBLIGATION TO COOPERATE WITH THE MEYER WERFT GROUP The Supplier is committed to establishing and maintaining an adequate and effective risk management system for its supply chain. This system shall ensure adherence to human rights standards, environmental requirements, fair working conditions and compliance obligations throughout all relevant stages of the supply chain. As part of this risk management system, the Supplier shall regularly conduct a risk-based analysis of its supply chain. This includes identifying, assessing, and prioritizing potential human rights, environmental, labor and compliance related risks. The intensity of the analysis and subsequent measures depends on the risk profile, the nature of the relevant service and the subcontractor’s position within the supply chain. To avoid or minimize identified risks, the Supplier shall implement suitable preventive measures, including risk-based assessments, audits, supplier meetings and the use of appropriate monitoring tools.  →
	MONITORING AND CONTROL The Supplier shall implement suitable and reasonable measures to verify that sub-contractors comply with the obligations passed on to them. The type and extent of such measures shall depend on the respective risk, the nature of the service, and the subcontractor’s position within the supply chain.
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	SUPPLY CHAIN AND SUBCONTRACTORS
	OBLIGATION TO COOPERATE WITH THE MEYER WERFT GROUP →  The Supplier shall ensure that subcontractors are bound by corresponding obligations and comply with the requirements set out in this Code. Where risks or violations are identified, the Supplier shall promptly implement appropriate corrective mea-sures to eliminate or minimize the violation and prevent future breaches. The Supplier shall document the mea-sures taken within its risk management system in a comprehensible manner. Upon request, the Supplier shall provide the MEYER WERFT Group with ap-propriate information on subcontractors, supply chain structures, preventive and control measures and shall support risk-based assessments, analyses or audits.
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	SUPPLY CHAIN AND SUBCONTRACTORS
	COOPERATION AND ESCALATION The Supplier is committed to cooperating constructively with the MEYER WERFT Group in implementing preventive and corrective measures. The Supplier shall inform the MEYER WERFT Group without delay of any identified violations or substantiated indications of violations of this Code of Conduct or relevant legal obligations within its supplychain. Furthermore, the Supplier shall promptly notify the MEYER WERFT Group if regulatory investigations, judicial pro-ceedings, substantiated NGO reports, or media inquiries involve allegations relevant under this Code against the Supplier or material subcontractors. The Supplier shall cooperate in clarifying the facts, grant access to relevant docu-mentation, facilitate discussions with responsible personnel and where legally permissible coordinate external com-munication with the MEYER WERFT Group to avoid reputational and consequential damages and to expedite effective corrective measures. If cor-rective measures are not implemented within a reasonable period or co-operation is not ensured, the MEYER WERFT Group reserves the right to take appropriate contractual or organizational measures.
	HANDLING IDENTIFIED VIOLATIONS If violations of this Code of Conduct or of statutory obligations are identified within the supply chain, the Supplier shall implement appropriate corrective measures. Such measures include the termination or cessation of the criticized practices and where necessary, the adjustment of cooperation with affected subcontractors.
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	RISK ANALYSIS, PREVENTION AND REMEDIATION
	CHAPTER 8

	RISK ANALYSIS, PREVENTION AND REMEDIATION
	The Supplier is committed to appropriately identifying, assessing, and addressing risks concerning human rights, working conditions, environmental matters and ethical and lawful conduct within its business operations. The type and scope of measures shall depend on the respective risk, the nature of the activity, the Supplier’s level of influence and its position within the supply chain.
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	COMPLAINT AND  WHISTLEBLOWING  SYSTEM
	CHAPTER 9

	COMPLAINT AND WHISTLEBLOWING SYSTEM
	Complaint and whistleblowing mechanisms serve to identify risks and violations at an early stage and to enable timely remediation. They form an essential component of responsible corporate governance. Where legal obligations exist, the Supplier shall ensure that the reporting of potential violations of statutory provisions, this Code of Conduct, or other serious misconduct is possible and treated with due seriousness.
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	AUDITS, CONTROLS AND EVIDENCE
	CHAPTER 10

	AUDITS, CONTROLS AND EVIDENCE
	The Supplier is committed to demonstrating compliance with this Code of Conduct in an appropriate manner upon request.
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	SANCTIONS AND CONSEQUENCES
	CHAPTER 11

	SANCTIONS  AND CONSEQUENCES
	Compliance with this Code of Conduct constitutes a material contractual obligation of the Supplier. Violations of this Code of Conduct may result in appropriate consequences, depending on the nature, severity and duration of the violation as well as the degree of fault attributable to the Supplier.
	CONTINUED VALIDITY AND EFFECTIVENESS
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